
Is your HR staff overwhelmed by the sheer volume of resumes they  
get for every requisition? Do you find that you’re missing out on top  
talent because you simply don’t have the bandwidth to find them before  
the competition does?  With so much qualified talent in the marketplace, 
why is it so hard—and so expensive—to find the right people? 

You’re not alone.  In fact, 71 percent of HR professionals say that sourcing 
qualified talent for key positions is the number one challenge they face. 

Turn candidate sourcing into a precise science. Find quality candidates quickly.  Partner with RiseSmart® 
to significantly accelerate time-to-hire, and beat your competition at finding top talent.

Let RiseSmart SmartSource take over the time-consuming and expensive task of sourcing and pre-screening candidates.  
Remove the burden of wading through thousands of resumes from your already-overwhelmed staff.  Bring the right 
talent to your organization, effortlessly, quickly, and cost-effectively using cutting-edge technology.  SmartSource  
goes beyond common resume-parsing software, and actually makes sense of keywords using proprietary semantic 
matching techniques. 

First, SmartSource aggregates literally thousands of job boards, social networks, web sites, search engines, and the  
RiseSmart database, among others, to quickly find candidates whose qualifications match your job description.  It 
doesn’t matter whether a candidate is actively “looking” or not—SmartSource technology roots out every person who 
meets your needs. 

SmartScreen™
Interview the right set of candidates the first time around.  After RiseSmart 
gleans all possible candidates who meet your initial criteria, we screen each one 
individually using a set of criteria determined by you.  The RiseSmart screening 
process is called SmartScreen™ because the methodology used helps match 
candidates to your criteria more quickly than a typical recruiter’s screening call, 
so the process of finding the top applicant is much more efficient.  After each 
applicant has been thoroughly SmartScreened, you’ll get a thoughtful, easy- 
to-read report on the findings and a list of applicants RiseSmart recommends 
for you.

To provide complete transparency, RiseSmart also provides you with the full list 
of candidates SmartScreened, and why each was selected or rejected based on 
the job requisition’s pre-determined criteria.  Ultimately, the choice is yours:   
you see every name, every resume, and every interview result.

RiseSmart® SmartSource™ 

Source top talent quickly and reduce your time to hire.

The SmartSource 
Advantage

Let SmartSource help you 
optimize HR time and fill 
your talent pipeline with 
individuals who meet your 
qualifications—smoothly 
and professionally.

START SOURCING TODAY!
Contact us at recruit@risesmart.com or (877) 384-0004, option 1.



Sourcing
SmartSource technology scans the Internet for active 
and passive job seekers, using semantic technology to 
match talent with job requirements.

Some of the sourcing channels RiseSmart uses:

	 •	 Applicants
	 •	 Job	boards
	 •	 Internal	databases
	 •	 Corporate	career	websites	
	 	 	 •	 Employee	referral	pages	
	 	 	 •	 Internal	transfer	pages
	 •	 Social	media/	networks

Screening
SmartSource technology looks beyond keywords, and delves into the real 
meaning of resumes to deliver comprehensive lists of highly-probable matches 
for each position.  Then, sourcing consultants use the  
RiseSmart SmartScreen process to find the top applicants 
for you, and deliver them to you, pre-screened, available, 
and interested.

Various screening tools/methods RiseSmart uses:

	 •	 Job	criteria
	 •	 Resume	analysis
	 •	 Organizational	fit

Reporting
Get	full	insight	into	the	SmartSource	process.		Count	on	SmartSource	to	 
provide you with complete visibility.  Get custom reports and full analytics, 
so	you	can	see	your	ROI	at	any	given	time.		From	the	number	of	candidates	
sourced to interview processes and screening notes, SmartSource offers total 
transparency.  Put the smart back into talent sourcing. 

BENEFITS
Reduce the cost of finding  
top talent.  
RiseSmart does the heavy lifting for you— 
at a fraction of the cost—and delivers 
SmartScreened applicants that are inter-
ested, available and meet your job criteria.  
Never weed through thousands of resumes 
again.  Stop wasting time chasing potential 
matches to screen them over the phone.   
All those activities are expensive and 
time-consuming, especially if you’re 
currently using highly paid HR staff or 
external recruiters to do it.

Get access to both active and 
passive candidates.  
Let SmartSource apply its state-of-the- 
art semantic matching technology to 
automatically mine thousands of sourcing 
channels	to	find	your	next	hire.		Even	if	a	
potential talent is not actively “looking,” 
SmartSource will find him or her—fast.

Take advantage of SmartSource 
when you need it most. 
Hire people when you need them using  
a subscription-based program that lets  
you be as flexible as you need. Work  
with RiseSmart to manage your hiring 
fluctuations smoothly and without  
disruption to your HR organization. 

Hire new employees 30-40  
percent faster.  
Studies have shown that the cost of  
leaving a job unfilled is staggering.   
Every	day	someone	is	not	doing	work	you	
need, it costs your organization in reduced 
productivity, efficiency, and even a slower 
time-to-market.  RiseSmart understands 
your need to fill vacant positions fast to 
keep business running smoothly.  Using 
SmartSource, fill those empty seats with  
top talent in less time than traditional  
hiring methods.
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	 •	 Associations
	 •	 College/Campuses
	 •	 Diversity	and	affinity	groups
	 •	 Industry	and	professional	associations
	 •	 Newsgroups
	 •	 Military

RESULTS

Source top talent using less effort, less time, and less money—and 
make your HR department even more efficient and cost-effective.

Take advantage of the RiseSmart SmartScreen methodology that 
identifies candidates who meet your criteria faster than more  
traditional techniques.

Receive SmartScreened applicants that are interested, available, 
and meet your criteria—fast.
 
Get complete transparency into the SmartSource process—and a 
full summary report to fill your talent pipeline.
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